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TTT.R.3TT. 11 (3T).—RRR TK+K, dlRl RsrfRuT, 1957 (1957 WT 62) Rt STITT 184 TETTT RRR 
wtwetttR fir fayRRd RRte «ettR| 3tRR:— 

1 . ^RT TTR #T STTGR" - (1) TT RRwf 4T RRlTT TUT RRTT Ret RRwR\ 2017 | I 


(2) % 1 'dddfl, 2016RT^rTTfTT?TfT^^TTTRl 

2. ^rnjfRr- 

(1) RRWT £TTT 4T wR 3T?fR 3WW TWRfRT % fRlFT, % WEPT wRNR SEFTTTf, WETT R|W Rft 

SPTEE I/ll, Rw Rff 3TTTTT, RR 3TTTTT, 4lRR RRt TT4T RRt I/ll WE RT WrRfRwT WT RRRHReET R 

tRrRetIR 01 2016 Rt dIRdi Rt 4EdR+ RwRiff tett hI-hhi wwRtswt wt wt t| Rti wt 

ttejitR 1 

3. TRwTTTt- ^T Rwf R, EE TTW fR RwR % 3EE4T wRfsTTT E ft- 


(R “Rzih/’I % RRR RTETET ETET RE RE tR ETET R WTfdRd E7ET wfRRTT ft fREJ WR 

RRr Ret, RfRft Ret Ret, wtjE Ret' Ret wtR RR fRRt 3 ee wt R Ret ttRtRet wff |, 


(^) et Rwf R eeReR R Rtr ep R tRst R “R&hh Ret Re RE R? Ret” % ee 
RRmR Rt wfsrgwET R Rtw ekE Rt ttERe Rt (RetR eetetRe ^RRet RRet wR R 3rsfEr TrfRr) 
tt# ^ttt wrfRr^ ffRirr R srrfRr Rt R fRT ^ Ret % 3R-R-Ret stRRt |; 


2971 GI/2017 
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ffw f wph f f%rr fir ffff f ffsr if ft 01 -ddd-O, 2016 ft 

^TTcfl14 T[TRT H yRiR^Rb TT dT 4T P^ft TP «TT 4T 3FTT ifTT if «TT 4T ft TH dl-Ho ft tt^ tr 
srfsPT ffft% TT #TTT f% ^-dd< tr TT PjHNvl 4T "fWTFT ^T fn", "Rw TTT 

% ff fr fn" T? if 3T tr it PRfsTT ^TT fn, TTT #T 3lk ttr fn STlffr flTT ft Tf TTT, 

wrfMf, TRftd ffm % tt^t ^RlR^Rb tp ti tt 4t ifn tp ti tpi tr tt pimn 4 
ftf % tttt sttRei tptt ; 

(t) frfftr % ffsr if “R^hh #ctt h'<^hi" if, irft Rtwf f Tfr ftf % ftr ttt ft di-Ho 
ft 4ifdR+ |RHd f frifftr ^tpi srrRr % f ffr ^rnjfn If frfn ft tReet Tgff 
irfrrwti 

(t) fffr frfftr f wj if f^mm fcrdwrifFr if fERtwf f Tp-ftf if ffrTfr ftpuffw 
ft^if ^RTsnftcr^f f%TT^rDjTTfTTTHft ft srrprRt srf^rsm- ft i 

(t) ffff frirftr f ftsr f Rwwft w %f f¥?T #ctt % it ffRtrff f Tfr ftf % ffr ttt ft 

dlftw ft TPlf TTPT STlffl if fft£ PTPJ PHJ^ fTT' fcET ft TTPlff tReET ^ I 

(f “ffSTRTT MR^Py-ff” % (i) R41 T|M ^T TTT ff (ii) R-i|T|H #^T ifTT fn, (iii) RdJHH TtJZ 
fET’fir ff (iv) 01 'ddd'Cl, 2016 ft pip sfETTTT RdjTiH R^TTf E%TTftT siRnfr|; 

(P5) “%dT Ifi'KI” % TJ^ff f WI-T if RfdR'Z fffPT tReTT | ffnif fcPT f PfE dd-^fl 
fTT % fR fcPT f ffrT T4T-ffffE HHdd, flf^+lff f ffrT tttt |; 

(^1) fcET fffTH # “%W” H, SEJ^ft f WI-T f RRffy RdJHM %PET %7TT f ffrT 

dd-^fi f^T Slfftm- ftHTI 

(TT) “^T t fcET” % SEjgft f WI-T # TdT-RRRy t TTJPT flf^+l t STT^ff^T fcET 

3Tf%Wtl 

(ol) ftftfdl f ft ST f f^T fcET" if fTT fffTH if ffff^T if %PET f ^TTfrur tp- ^jtt 

srTRn f f%t£ %cet sifiriHT ^ i 

(s:) ftftfr f ffsi if "PHJg d^r fcPT % %PET ftfw if fff|T W if %?FT f STTfTTJT ipr wft 

’wf fTd" srfirim- |i 

(^) ffft % f ffsr if ^rfff^RT $fFTH<TH/”$ (ilkdRd gfff^PT PTpfl f 3TsftT Hf|cl) 
trif RdjHM frr%sfrr^%? r f ^^rEft%? ft fi%TPr#r srfirim- f i 

(^■) ’^TftRrr frr Tj^di if fcnr” if, %pet ff|w if f%f|cr wif arrgftn frr srfirim- |i 

(s) “[JdClRfcl HR^lf®SrfT’ % (i) TJH ddd ; (ii) ifq f)dI ddd ; sfp (iii) Tpjz '"/Td 1 ddd TT fid 

3ifirfcr|; 

(w) “3i^ft” %, I 7 ! RRdfi f Tm peto spj^ft sTfirfr ti 

4. tff f - tff f ffET TT apTsnrTT ffrff f SEJdTT ffn 'dlU.dl ft ff fcPT fffPT if 

TdT-ldfdfd'Z ^psrrft RdJHIH %PET % #r %?PT (d'lkdRd gfff^EI fRd< ^Rfl f 3T?fhT Plf|T) f fflT 
fipET ffrr ^itt affr ftfffr f f fftT ?f^srpft %7pT fffPT if W SEJ^ft f WT 'W if ffffffe | I 





TOT FT TOTOI : TOTTOT 


3 


[FFT II-TsTO 4] 


5. %TO TO TOfTO :- (i) TO ffroff if TO TORfstcT f t^TOF flf ff + TO tF ft ffF T 7 TO? ffjTO ffTO TOTO 
| (TOFdRd gfff^FT fffTO FffTT % 3T?f?F Ff|cr) TO TO^ 3Ff?f^ FTO f TO HI if ffTOT #TOT if RTO STT^f^cT 

firo; 

ff fff Hlfff + f%TOTTO TOFT TOTOTO if TOFft TOTOff TOTOTO fTOff TOJTOff TOTOffe ft 
d lO<s| FTO TO TO% TOTOTT ^TO S|K U I TOTO FTO TOTOTO ffTOTFT TOTOT -H TOd I if TOTO FTTOTO TOTOT TO? TOTO 
TOF ffiTOTFT TOTO f^TT if TOFT TOFTO TOff TOR FT f%FTO ^ FfFT : 

TOTO; TO^ TOF ff ^ir FFFTT if TOTO TOffffF ft 01 ddd-O, 2016 TOTOT TO ftwf ft TOfFjTOTOT 
ft TOlftTO f f?TO TOFfR? f WIT TOfTOT fro fcFT f TOT TOTO ft ft TO^ ftt TOTOfcf ft TOlftTO t ^Tftf^RT 
fcFT if TOFT f f%TOTO FT TO TO FFTOT I 

FrftTORr - (i) to ffror f tototof f ffrT ^ ffror f tototot f tosift ffroFT fro tototot if 
Rftsnftr tor to ffror fro to ftroror tor tro tof to tor f tor if ^troro tofti 

(ii) 1 jffTOffTOR01 TORft, 2016ftTOTO%RTORifftTOTOTOTOfttRTRTOftRKft^TO 
RT fftt TOR TO TO TOTOTOFTOTO TO ft^TO ffft TOFrfTO f f%R ffl+lf Rff R1RT TOF TO FFTO 1 JRftf%R 
TOR TOTOTOT R TOR TOjRTR FFTTI 

2. (i) tTO TOT TOR RtRRT if ifFT ft ff 9 TTO TO? TO TOfRR fffipF TORRST RRRTO f f%R TOR?FF f; 

(ii) #TO TOT TOR RTTO FftTOTOTOTO TOFTOTO f ffTO 15,500/- TOFF ft TOF 3FF *pft Rttftff f f%R 
5,200/- RRR ft TO TO TOR RfTOR R fRfTO TOFTO R TOR f RTgRTry tp- spjfpq- ftTOT; 

(iii) fro tro RTO ft RRRTf RTO 3fr TOR ft RRTOT f TOTTO f ffR TOR f RR R RRffR ffRT RTRRT; 

(3) (i) TOJJF 'TOR' TOR fTO Rijf 'RRR' f TOFrfTOF ft RtJR 'Rif' f fFrfTOF ft ^TOT R RRft TOfFTO 

tSTffR fFTOrr f FTTO TOTOF? SRJTO TO FtRR TORlft t I 

(ii) to TO 'RRR' ^ |r TO 'RTf R RRTR tft f f%R tro rrtr fit i to ,T ^' RRR- RRR tf^RR R 
fffTO tRRT R TOR f RTTOR TO: 

(R) TO 'RRR' |R R f^TR 6200/- RRR RR RfTO TO fRR% f%R Rf%R RTRcflR RRftft RtSTT RpTO 
TORT RFTOT TOR fRTOTRT f RRTOR RfRT TOl^TR |; ^^R 

(IR) 3RR TO 'RRR" PT ffR% RTR Rf%RT RTRftR RRftft fftTOT RtTO TORT RFTOT TOR RRftft 
STfRT Rot o, f f%tr 3600/-RRR f ftRTTO TO I 

totorr!^ 1 

(iii) to RRRR "5R 'RRR' P?R ftf RtfffR to 'RRR' RRR RR fRRR 7 to aroifR to r^t ft rf to Rf%Rr 

RFfrR RRftft RtTO Rftro TORT RFRRTTOR f%TOTRI f RRTOR RfTO RRftft 3rfRT RfTO TO TOT f RT RR 

rtrto rstr TOftroft f ai^HkH R to 'RRR' RRR RR Rfro to toto ftft i 

(iv) to ftf rIRIrr to 'RT^' R RR 'RRR' R RfRror froro ftro | rtrr RRfro toto (ii) f R?ftR rrftfj 
TO 'RRR' RRR RRTO ftRT l 

(v) to 'RRR' RRR to ^RR Fronf to ft wtt tor f totto f ftF topt f tot r toIto ffro toto i 

6. ffTOF TO TORT - (1) fTOPT 5 f FTOTOT f STftF ft TOT TO TOFT TO fTORT t FTO TOTO R Plf^d R 

ffro toto f^nrt ff to, to ffw ft stItoitot ^ RR^R RRRRf TOft fror f ftro to Ff? ftrorFT fro 
troro t ftf tft?FT to ffroff ft 3rf&iTO HI ^RR^RRF 9 RFroff froft %ffro toto t, toff wksj 
ft TOftF % to R? TOrft ffr f ftro ftfro %ro tott gff f tof fto tottti 
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Pp;ft; 

(i) fnr dliiR+ ^fr, ppffpft, ftft pEeipe ftpifftft p fit nrfpft pEEp ft ^ft p p 

yftftftftb p ppe ppt fp ft p nftp ftp tt fp % pp f, f pete ft pp fftpp pt wet 

Pi Rid ft in w ftp pep fftnft ff pt , w if wp pe step nsn up ftp pft ft dEio 

% EP ft pft ftp f ftEr fttftp Pidftid gnf f pet p|p pe;; ftE 

(ii) nff hPPt 01 ddd-O, 2016 ft ftHMdiftft f ft pr ftpp pt #t pt prftt Pjft p 

prftt diift) ft di(R ft ep ft pft ftp f ftEr pt nfp nff pt nEra m EP-fftpr if ftpr 

dlftd f PPET ft dElO ftl 

(2) fttftftp ptt m ffm ft pur pr fftpftf ft ftnp prp Tip petest f pp #it pet pmEm 

ftptftftPEftti 

(3) iff Rep f ftftfsET pn, pr fftpftf f nP^Pd ftft ft pfft ft epet srrftt ffftf % ftErr fttftp 
%pt pmEh ftnf ft m pft ftft %, ft fttftfftp f 01 prpft, 2016 if PfE pftPrT pet fdn ptt 
snffn ftft f fftpnp pt w pt ffn f uw ptep i 

(4) Ep pt ftp pp fftpnp fftn fftpnp fmn 

fftpp 1 - ff ftRRp ft Pdfl ftpf 01 dddft, 2016 ft p mft pppet pee pt ft nf ff 
fttr ft ftrftftcr iff ft PEfft, cdHiip doft-dfl nr ffrpff f pep epe 
p^imPd etsttt t n r ftftEEftt f pep fftpr w ftp if w ff^r pt wtu pft 
peep ft, pr-fftpr (1) f nsftn fftpp w f pdH ftf i 

fftpp2- ff dPP+ftPdfl 01 wf, 20l6fttPPTftppEE^fTEftt ftrrfttfftpT 
EEn-fttp f w fftpp pt #t nff pt e% ft, ft ffsr f p eept ptep ff pffft 
01 ppfr, 2016 f ft nr pep pfftff ft ftp nfffsm p w fft pp ft difo f 
w EpftfsEr fnn epee f fftpp pt pet pt fftp f, pft pftffn pet ppti 
nfsTTpr arffp ppr f ff ff hihhi f wptp Tiff f ^ptet f Pp 3TR?np 
pfpf frfffff f pfrftr spr/ftfffp %pt ppPet, fnf ptt ft ppfti 

ffppp 3 - ff ftfffp ft 01 PTpf, 2016 ft pffp ^ft P ffft SEP^ft P f, ft pf ^ft 
fpT PTITPPTC PTTPT |, PT-ffffPT (1) f sfpfr ffpp PT PTET Plf f pPT fff I 

7. pft^ET fpTfTPTTf fpT PT ffpET - (1) fnT ftfffp, ft 01 PTpft, 2016 f ft pftf^ET fpT 
pptt f ?nffcT frf f Pet ffffpr 6 f nffr Ppp pt pet pee hpt pe f ft pet pft ept 

ffpp p pet pt Pee f , pt %pt, pe pp ft ftft pePt f pppP, ftfn ppt pet 3epp fff p nft ff, 
ffRPrftp ftft f ftpr ftp ppn: 

(i) fpr fifpr f EEJ fpr f EPT p[ EPT ftP P 2.57 f ^EP f ffpEET EPT ft ^PT 
pft ftpPET WE PP ’JPfftE pft P PP ftP fE IE PPR PET TlPt fpT fffpFT P Eft 

fpr f PEft d i ii Pi fft nff ept fffpn f ftp ftpr ft ftft ftfftpr f ppj^fr frf 

EPT TTpt f ft pft TTpt PPP ftft PE Pff EEJ ftpE f fft ftf frfftpl PTPE P ft, ft 
PPP fffpiT f PT EEJ ftpE f PTf ftp Ppft PP ftftSPT f fpp ffPP ftp ppm 

(ii) PffEEjfppf ^PP PP P PPE ftftsPT ft TlPt PTfpP PT-PP (i) f SEJETT PET Tiff 

f arPrp f ft pep, pt ftp ftpr f ^ppe p p ppe ftfftpr f ftsrrftp ftp pette; 
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f5FJ: 


1. 

R^mn rrt%: fNff-l 

2. 

RilHM TRRRT : 2400 

3. 

RilHM RR: 10160 

4. 

fi^WH 4[H IcH [(2)+(3)=4] : 
2400+10160=12560 

5. 

2.57[(4)x2.57] 4 Rii-i ^04 if 
fR 4 4R4RT %cRT : 32279.2 
(32279 if luiTRd) 

6. 

iR icH 2400 (4141-1) 4T ck-^lfl 

R =1 : ^N<i 4 

7. 

RRT 4^44 if RsfrRRT RRT (iRRT 

4 if 4T 4f 32279 % «RI«R 4T 

efReft R^R47 TTfir): 32300 

8. 

4RT ifffRFT if T JRff%R 4RT : 

32300 


4cRT iR 

5200 -20200 

TRRRT 

2000 

2400 

2800 

R4R 

3 

4 

5 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

2520 

29600 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 

10 

28400 

33300 

38100 

11 

29300 

34300 

39200 

12 

30200 

35300 

40400 

13 

31100 

36400 

41600 

14 

32000 

37500 

42800 

15 

33000 

38600 

44100 

16 

34000 

39800 

45400 


( 2 ) Rfi nliR+ 4 t oi ^1 h 4 -0, 20i6^t^ft T Tr|3fk^;^t %tr ^kk ^prftfsR 4 j 4hi if 

%cRT 4R ^44 K ft ^TTTtttI 

(3) Rh*H % 3Ttfm h 1+|P14 fcm %^FT -H-NHI % 3TTSTTT T 7 f+R% ^cTT RR 4RWT Tf^TT W ^T^tf^Rf 
rt rr if otr rt, RRcr sRpiHPk- ^ptrrft if fRq; ^ «nif siffR strrt % srs^rsPhT fRn 

(4) ^rf% f%Rt nl+lPR % trr if fwRR mP^R snrr i^ftRcr mRrR sRnf % arfsR f eft ^ sfeR 
RT%RT if SFpTRTftHT Rf 7 RfR if ffif ^pft 'Rff wfRrf^ff if RT wffeT 4R pRT 4N.4II 

(5) R^tRR^TR- 7 % 3T#R Rf^FT if RR % Rsfi^T if 4^ Rtf TtifffR 01 SRRff, 2016 if RR TRT 
RRRRT RT 4RH I if Rft ?TWT/itTT if fR 7 h 1+|R4 % 3rfsR ieRT RT 47 T^r STT 3ffr ’prffRR W iRTl 

if fit % %ttt % fwft 4-iRi+i if RsrfRef ft rrtt f, eft ’pritfeRr rrt -h'-nhi if Rff 

4lRi4l 44 f^TT 4RRTT Rrt 4lRi4l if 4T %TRT f I 
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(6) P^T ftf Hi>3Pl+ pf IP ffffpff ft pffrjPPT ft TT^PT % ftpi Ppf RffpPP PPP PTP TIT T^T t, 

ppft ffpPTP iR^Psnff f ptp jpft pr f ftffp pftrrfisrpf % pfspr ft ptpt f, pjtt Rpt prffpp pfff ppp 

PPT TP Ptfffpi ft RffcFRT PPP f PP p fpPT PipPI pf PPP if ftf PTft Rff pfTpffpf if TP PPlffd 
prffPTPmpu 

(7) ff Ptfffpi, ft 01 PH 4-0, 2016 f ’jf "f|pft ff SR PtPPT" f pffp ffft PR, ffft RI, ffft 
PT^R'IFt ffr <JPft 041 pftSTTTT ^-rfi U T c h<H PT PT itprg PIT fw -HIHf I if PPPTPTjfpi pff SET PITT PTP PT 
RffiPP PPP PTP PT T| |, f Pipf if PPff ’jpifffp PPP fRT if PRffpi PPP f ffffp f fRPf f ffp 
=pRMM PPP ft ffPTP if P#f ffPT PTPPT, % ppifffp PPP PMPT if ppf ppp f ffsfrnp f ffpTP 01 
444-0, 2016 f ff PT TP% PPRITP -TP Ppff f fftT ffpf ffrr T-ftf IPpiT STT^TP PT ffPT ffPT, ’Jpftffp 
fpp PTPPT if ppf PPP f ff fTp f PPTTP RfrEPP PPP PTpfip PTP Tff I ff RffPP PPP ft PTPT PT 
PJTPTP PPP f ff ffp ft PTftP f ’jpffffp PPP PTPPT if PPP pff ft TTPTTi cT PT TP ppff f ffrT ffpi 
4 IMP I ffpf ffp % TP Prffp PTP pf fff I 

PTftPTP - PP TT-ffpp f PPtPP f ffp "ppffffp PPP PTPPT if PPP ffe ft TPppr PT" if PP PM tfpif 
’Jpitffp PPP PTPPT if Ptfffpi PT PPP ff ffftp ffPT PTPT f , if PPP ffjPP f PPM PPP if ftp wft Tf 
ftf^P-l PT sfpr pfffp f I 

(8) (i) PP PTPPT if PfT ftf % Ptfffpi ft 01 PPpff, 2016 if PpP ffft PPP tp PT PTPT ffPT PPT PT, 
ppffffp PPP PPPPT if PPP pffp ffp 01 PPpft, 2016 ft PPPT PPf PTPTP PPP tp PT fppp ffpr 
PTPT t, PPP PPP PTpffl pTpT f ft flP ptfffp PT PPP ’jpftffp PPP PPPPT if PPTPT PP P^PPP tp PT 
PPf pffp f ffrT ppT-ffffRp PPP f PPTPT PP fpPT PTTTPT 3fr ^ ^ ffiptfffp ?lff ft ’JP ffp ^pf % 
pspftP pffcp frfffpT ft PFPff ft PlftP if ft PTpft, ppfp 

(Pi) pffp TTp - vrtja ftf | pffffpi TTpi ^t P^JP PT PPPT ffr if f ft fr Pld PPt PT P^ PPPP 
ffPT PPT f f Pft Pijf PT ?TTWT f PWT pp- fj; 

(7p) tffppr str PRPT tft ffpif P PPP PTP f PPPTT f, f PPP tffpp if ffPTPTP PT PPP ffr 

p?rrffp ppp pppp ff; 

(P) pfpfp f PPP % prffppi piffpj Ptfffpi f PPP f PTTPT PT PPP arffpi ppp PTPT PT T^T 

ftl 

(P) fpppff ftf ftr pr fP ffffpp ’jpitffp PPP PTPPI if pft fppfp pr ppp ffppp ft 
ffffpffp PTP PFT ffft 3PP ffffPP PT 3TTPP f PPfsff f PPjfrf f PRTPTP ffft : 

PTi^ ff pff ftf piffp Ptfffpi PP ft Pf ffft STfftT PPPffe f 3TTSnr pr ffpJPTP PPP 
PPPPT P ^fp Ptfffpi f pffpi PPP PTpfip PT TIP PT ft ftP Ptfffpi PP PPP PPTP f fftT 
IP ffppf f PPPP PPJ pff ffp Plff I 

(iii) % Ptfffpi PPft srfffp srfpi fpT ’jit PTP pr ppp f ’jpffsfnjr ft piftp f ppft PPP 
pff PTP PP ppiPTT PTPT I 

8. Pff5TPTP TPTT ft ff%PP PP ffffPPP PPT PPR P^PPTPP/PTTffp f P^TTP PPf %PP PP ffppP 

(1) 01 pppft, 2016 pf PT Tpf P?PTP pffSTPTp pff tPTT 14.600/-TPP; pffPTP ’jffpTT PTpffp pfPT I 
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(2) W STfRTOPRT TOT wf^T ftf R, ffft TORT TO RRT TT?ft fcIRffeff TO, ft ffl + lf ft, TOTTO f 
TOTOITR RT fTOTO if, ffroif RTO TOft ffTOT TOTOT f, TOTOTO +)fS+l if ffTOR ffTOT 4IM,4I I TO ffTORTO ff, TOTOTO TOlffR 
TORTffif ft WTT RT% STTOf RR ft RlftTO % ft Rlffl I 

(3) TOTOTO 3jfR Ium/ 444-d.P' *\ ftf R, ftf TO ft Tlffl"" R TOFT ffTOT 4U<4I I TO TOTO-ffffTOTO 

f totottoto "tow Tiff" RtiPif^d f fro afro if srfirira- tott : 

(r) fro if fro, toto 'tort' torto, sroroffro fro f to% sfrr TOfroif to ffrof ffro to stto%to 

ft RlfiTO % fTOR ffTOT, TOff TOft TOSffrr TOT STfTOPTO TOTOTOTOPjfR ffTOT TOT ffTOT, TO TOfTO ; sffr 
(^) ffrTTO fTO% f%TT ^RtSRT f ffTT fTOR f (Rif fft ff%TO WT ft TOf ft TO TO^t) I 

(4) "ffrPTO f 4 +if" TO fTORT ffTOT 4IM.4I I TO TO ffTOTO f TOTOTTOTO f ffxT '4 + 141 ffrPTO' f ftTO TO 
3TOR 3TffTO |:- 

(R) ff%TO fTOTOR ffrT 01 444-0, 2016 % TOTOTft 3rroff f ffrT ^ ffroff f srffro srrft 
ff%TO f f^ftTOT f TOTOFTO RRTOR f; sffr 

(t+) TOff TOft ff%ro to tor f^ftfem to# ft to# frfr ft fff fffrro frof to to 3rroff f 

ffrr f+4K ft TOT ffTOT (Rif fft fffpTO TOT TO ft TOf ft TOT TO#f) I 

9. froro flff+H f froro^ffrof to ffffwr:- fro ffe, fro fffro if toj fro ft rtototo fTffro if 

TOTOT-ffffffR ffffi 

TOTfTO: 


RRT 4 if 29600 TOR ffr TORT TORT TO TO 

— —Pi cy.., . Pi a —_ _. n jx.—.—_ —r—i—■—r P> ~\ TO. 

TORT fro 

5200 - 20200 

TO TOTTsTO TOTOT TOft R+R TO 4444 4N TO 
TOR ft1%TO3Tf TO TORI 1 3fp" 444 Iff R 

TOR TOTOTO 

2000 

2400 

2800 

TORRT fTO TORT 30500 Wf ft TOIMf 1 1 

froro 

3 

4 

5 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

-I- 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 
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10. tKEdl ^dd<ff^l ft dl{f<3 - 

(1) oi TjErfftfi^mH -444-0 aff 

01 eet§, fft dlilPH et ftf teee ETft EEifi^rff R^ffd et tf# et RMh nHTd eeet Eff ft 
EifhEfapsiK tt oi 444-0 et 01 ^rrtftfrE tt^ET ffE ddd^Ri efeteete ^tek ftnn 

(2) 02 ddd-O sff 01 TJETf f ftE (EtEf ffTE -HOf Pld) ft EEff % EfTE P^Td ET EPEE ET P tO T *E 
% EPTE dl^PlT ET Eff tTR % EEST if ddd^P 01 ddd-0 TE ft dipfl Ef EftffE fff 02 ^nf Ef 
01 d h d j 0 f ftE (frff fep nOf Pd) ft Erff if ffjffE et EPEff et Rrfld e^eee ffrT eet ft eeet 
E ff tEEEf TREE ddd^P 01 ^rrf ft ft dTtrftl 

ifETE: 

(TO ftfrf ?Me TTTE ft 01 PdHG 2016 ft Oft ETTET f % 1 E‘ EPTE ffET ETET t I fE ETEE if 
flff I ftfp- PTE ft Tzft %EEffe 01 ^nf, 2017 ft 0^ ftft Ef EETE E^ ddd^P PE pf f ETE 
TTfff 3TTSnr ET fp ftftl 

(it) fir ftE Oft eeet Erf fOrf ettet ftE Oft eeet ii f % if 15 ^e, 2016 ft fmfO ft e# | ff 
^fiPu ett 01 ^rrf 2016 ft ETfOn EEEffe ete Eft te eOet i w etee if, wft etRe EEEffe oi 
dHT-O, 2017 ftOEftft Of TEfETEO'E^ Odd^nOTTEIEf f ETE dlff + ETETT pr %E ftffl 

pfj ff fir fftfOrr f etee if, pEffpE eet Pthi if P-hei Oee oi ddT-0 f eetttt Pee fOET 

w| EEPtEEE PeE ETRT EEE 01 EEEff, 2016 ft T[E ETTT ffsffpE ffET EET ET, EE# EEff EEEffe 
01 EETf, 2016 ft ftE^E ftftl 

E# Ef E# ff 01 ^ETf, 2016 ft ddd^HO EEE TEE f TEETE EEft EEEffe 01 spirt, 2017 ft 
ftE^E ftftl 

11. 01 ddd'O, 2016% TT-TMcfr dl-Q<sl Tf %EE TE 'JEftSTW - E# ftf dlOffT PTJPH TEE TTETE1 if 
EEET TEE 3TTE#E TEET ET# EEET | Ef Ef 01 EEEft, 2016 f EETTE ft ffft dflG E ’JEffOE TEE 
EEEEI if ETET ETET f EET ’JEffOE TEE ETEET if EETE EEE ffffEE 7 f SPJETE fOffr ftff E ffEE ffET 
ETTTETI 

12. 01 ddd-O, 2016 ft ETEEfE^ETE; ft HQ ET EEEE TE OeE TE fO T d d - ’JEfffOE TEE EETET Ette 
Oett E ^eO OeE if Ofrff ET EEEE ft Em if, TEE ffEEE f ffTT TTTi EEEffe EE OEE if ft dld,f ffEE E 
EtffOE ft EtEE ET EEffE ffET ETET f Of eO" EE TE ffEE OteIe ET EEEE ffET EET f, f OEE if TE 
TREE TTE Tiff f EEEpE ffft flfO+l Of TWT dld,TI Of Eff fft ftf ftfOTE EE EEE, fEEE EtEff ft EE 
f, E ETTRE Eff | Et Ef EE OEE E EEOt EfET ftfOTE f TIT dlM,TII 


^EtE: 


1. ^EftfOE TEE EETET E ETE : OtE 4 

2. ’pftfOE TEE ETEET 0 ^JE TEE: 

28700 

3. ORE 5 Of f Ef EPEff/ffftE EEEE 

4. ETE 4 if PE; TEErfe ffp Elf f TETE 

TEE : 29600 


%EE fr 

5200-20200 

^E%EE 

2000 

2400 

2800 

Ote 

3 

4 

5 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 
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5. vSVH cl H=|"1 aRfif 5 f 4rM (H=m 5 

f 29600 f mrm tt ^rf Rtf) : 

30100 


3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 


13. ft 4+141 TjRt f f^R ft ftft -(1) ^prftfstcT t^FT f f<rf f 41^41 srf%R ftff ft 

4tfcT BR T 5 " 3TCRR % ’T^eTFT wRrT ^WTT +T mm ^R, trt Wffl f cnftw 10/10/2016 % RR f. 
1 (11 )2016/T5TT(tcRT/tRlf) % 3R[RR fRR R?f R+TRT ft +ftft f R^STR fRTR ff^T 410,41 I 

fH^1+<U|- RT ft^R f nfMHlf, ftft ftfff+ % ffST f “tcFT ft R+T4T Tift” % f ftR 3RR 

arffw t: 


(i) fcFT, WTTf Rt, 1JR 'WT tcFT RRT #R tRT tcPT, PI4 + I ^ RT ftffqft f RftR # fiR 
f ’prftSFT f RRR 01 'jpRft, 2016%RRRft3Rff f f%TT^|<|, RlftR; RR 

(ii) fcFT, WTTf R%, TR ’Wt fcRT RRT #R tRT tcRT, Pl-H + I m RR RRff f ffT ^+4R ftcTT 
(RTf fRT RRT RR RfRlf RtTT WT ff^T ft 4T 4?tl) Rft •4 < H C M RRT RR RFR RT W ’JRftf^RT R 
ff^T W ftRT, +T ftRI 

14. ftftwf +T 3TS?nflft RRTR - ftfRT f fflT f^R ?f«TT RR ftttWRft, 1966, f RWT RRT ftRTRTR 
3RJ%R RR ffff^nT, RT RPmH f 3T?ftR RRT RRfffR f ft+TR ft RTW f RR #RT RR Rf" RR t RP)4H 
rr ftftRft t srftr |, btoj Rff fft r^t rrr rr ftftRft f RsftR ftPHftd ffRT rrt | rr r^; fffRRR 
RRRRRTt IRtr/ 2008 ft, RR gift f ftRTR, Rff+fR ffTT, ftft ft RffsfRRT t ’jf ffRT RRT ft RRRT RRR 

rr ft Him ffrrwrft i 

15. ffftR RRt ft $Tf% - Rf" TT^rft rr ^ rrirtr ft rtrt f ff m ffftRR f Rft rrrt ffft rrr sr 

f hRhihh t fftt ffRtcs: mm f brtrrb =hR.Hi| f?T ft Tft f, ft anf^ ^rt, ftt fmr btr #r fft 

sift, fm% m mm m rtwri 3fB Rwnjf ftff t +if=nf f ffxT wt, f srs^ffr 

ffRtr ft ^sr f 3 tw ^rft sfr sTTff ft ffffR 4R *rft fi 

16. fff^r - rt ffffRR- f ffft mm sr f fffRR f ff sr f ftf m mm ftcrr f, ft ffff:f ffiT 

^f fffr mmm f tft fwT mm\ \ 
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[HH4P 3 (ao <r«rr 4 %#] 

wi-tt 


5200-20200 


9300-34800 


15600-39100 
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SF.tf. 


0*0 

41-Ah i/ii 

(*r) 

flRd 41 -Ah 

(*1) 

fftST^TT 

(f) 

4f RRtw #t irrffffspf 

(3) 

fHfftSTWR 

c*) 

m^r ffp fft ii 

(3) 

TfFST ffFi fft 3TW7 1 

0*) 

TTR^ ff? ffffni 

(f> 

TTR? H ff -id d 


fcFT f ^TPI 

3 

4 

5 

5^ 

6 

7 

8 

10 

10^ 


f%WT4T^T^T 

{RRP-IH 6 (2) %#} 

*1 . f , _ 4TR - _ frr A. _ ?rni 

’J^ftfstcl %cFT d'-NHI ¥T w f/^ft || 

*2. #, %_ ^rnr_ An A. 

df^ftsid 4lfdR+%%%^Tt^3frr^%^TTf 

fft srrr^fT 4dddtf ft cTlft^ ^ / fft T T$Mlddf[ %cT 


fft srrRft fd^Tffe ft cTlft^ CRT / fft ’TSMIddft 
djS+<<_W>7 ift ^ I’T / ft" 

f qr fft fmtf ° 


_ OI^Rft, 2016 f 

_?rraT_ wr fff'T- 

ft dlftw ^ H v| ^rpf 


^ n\ to 4^7rr f / ^rft 



MWfT 


ft 3f wfi 
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q-^sjsr 

#, EE WT %ET f f% EE EEE IE f?fEET if EdR'E EEEEf if Rlfld fffrf if f?fEE ff EEl PiH + l EET 

eie if Ent, # fwfE if ie w Ieet eet eI^ei pm et eft ee wit et#! gwrrf if hhp-hPm ee% 

ET far 3R iffr % JFTE 4E ETEE fEET E IdJI I1 


pTT5R_ 

'IIP _ 

%_ 

TfETEW 

_ 

cliffy :_ 

t%EE :_ 


[EE.E. 1 (9)/2016/TET(EEE/TfETTt] 
ff. ETEWTEE, EE/E Ef%E 

WIET7EET ETEE.- ETEE ^sftE W ETETE =pt 01 EHdO, 2016 % EMlPdd EE f%ET EET | I E*ft WE, 
ERE EE % EET ElfEE 01 EET^, 2016 % ETEf W#fE EEE E^ffSTE ETE f I EEjEE, IE RfEET Ef 01 
EEEff, 2016 if ’J^EPff EETE E EEJ f%ET EET | I EEEEET, E^ E#E f%ET ETET % f% EE RfEET ET 
’JEEPfl EE7E^EEjf%TT^^#f EfEpt W % EETf%E Eff ftET I 

MINISTRY OF DEFENCE 
(Department of Defence) 

NOTIFICATION 

New Delhi, the 3 rd May, 2017 

S.R.O. 11(E) .—In exercise of the powers conferred by section 184 of the Navy Act, 1957 (62 of 
1957), the Central Government hereby makes the following regulations, namely:- 

1. Short title and commencement:- (1) These regulations may be called Navy Pay Regulations, 2017. 

(2) They shall be deemed to have come into force on the 1st day of January, 2016. 

2. Application- 

(1) Save as otherwise provided by or under this regulation, these shall apply to Honorary Commissioned 
Officers, Master Chief Petty Officer I/ll, Chief Petty Officer, Petty Officer, Leading Seaman, and Seamen I/ll, 
and includes Artificers or Mechanicians, who were on the effective strength of the Navy as on 1 January 2016; 
and recruits in Navy undergoing training. 

3. Definitions - In these regulations, unless the context otherwise requires. 

(a) “existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay 
but it does not include any other types of pay like Special Pay, Military Service Pay, Group ‘X’ Pay 
etc; 

(b) “existing Pay Band and Grade Pay” in relation to a Sailor means the Pay Band and the 
Grade Pay applicable to the rank held by him (including under Modified Assured Career Progression) 
as on the date immediately before the notification of these regulations, in a substantive capacity; 

Explanation.- For the purpose of these rules, the expressions “existing basic pay”, “existing Pay 
Band and Grade Pay” in respect of a Sailor who, on the 1 st day of January, 2016, was on deputation 
out of Indian Navy or on leave or on foreign service, or who would have on that date officiated in one 
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or more lower ranks but for his officiating in the higher rank, shall mean such basic pay, Pay Band 
and Grade Pay in relation to the rank which he would have held but for his being on deputation out of 
Indian Navy or on leave or on foreign service or as the case may be, but for his officiating in that rank; 

(c) “existing pay structure” in relation to a Sailor means the present system of Pay Band and 
Grade Pay as per Sixth Central Pay Commission applicable to the rank held by him (including under 
Modified Assured Career Progression) as on the date immediately before the coming into force of 
these regulations, in a substantive capacity; 

(d) “existing Military Service Pay” in relation to a Sailor means the amount of Military Service Pay 
applicable to the rank held by him as on date immediately before coming into force of these 
regulations; 

(e) “existing Group ‘X’ Pay" in relation to a Sailor means the amount of Group ‘X’ Pay applicable to 
him as on date immediately before coming into force of these regulations; 

(f) “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service 
Pay; (iii) existing Group X Pay; and, (iv) existing dearness allowance at the index average as on 1 st 
day of January, 2016; 

(g) “Pay Matrix' means the Matrix specified in Part A of the Schedule, with Levels of pay 
arranged in vertical cells as assigned to corresponding Pay Band and Grade Pay; 

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and 
Grade Pay specified in the Part A of the Schedule; 

(i) “pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in 
Part A of the Schedule; 

(j) “Military Service Pay” in relation to a Sailor means the Military Service Pay applicable to the 
rank held by him on drawal of pay in the prescribed Level in the Pay Matrix; 

(k) “Group ‘X’ pay” in relation to a Sailor means the Group ‘X’ pay applicable to him on drawal 
of pay in the prescribed Level in the Pay Matrix; 

(l) “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified 
therein corresponding to the existing Pay Band and Grade Pay of the rank (including under Modified 
Assured Career Progression); 

(m) “basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the 
Pay Matrix; 

(n) “revised emoluments" means the sum of (i) basic pay; (ii) Military Service Pay; and, (iii) 
Group ‘X’ Pay; and 

(o) “Schedule” means a schedule appended to these regulations. 

4. Level of ranks.- the Level of ranks shall be determined in accordance with the various Levels as 
assigned to the corresponding existing Pay Band and Grade Pay (including under Modified Assured Career 
Progression) as specified in the Pay Matrix. The Level in Pay Matrix corresponding to the rank of a Sailor is 
specified in Part B of the Schedule. 

5. Drawal of pay - Save as otherwise provided in these regulations, a Sailor shall draw pay in the Level 
in the revised pay structure applicable to the rank to which he is appointed (including under Modified Assured 
Career Progression); 

Provided that a Sailor may elect to continue to draw pay in the existing pay structure, until the 
date on which he earns his next or any subsequent increment in the existing pay structure, or until he 
ceases to hold his rank or ceases to draw pay in the existing pay structure; 

Provided further that in case a Sailor has been placed in a higher grade pay between 1 st day 
of January 2016 and the date of notification of these regulations on account of promotion, he may 
elect to switch over to the revised pay structure from the date of such promotion; 

Explanation - (i) For the purposes of these rules the option to retain the existing pay structure under 
the provisions of these regulations shall be admissible only in respect of one existing Pay Band and 
Grade Pay. 

(ii) The aforesaid option will not be admissible to any Sailor appointed to a post on or after the 1st day 
of January, 2016, whether for the first time in government service or by transfer from another post and 
he shall be allowed pay only in the revised pay structure. 
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(2) (i) Military Service Pay is compensation for the various intangible aspects linked to the special conditions 
of service in Navy; 

(ii) Military Service Pay shall be admissible on drawal of pay in the prescribed Level in the Pay Matrix, at the 
rate of Rs 15,500 for Honorary Commissioned Officers, and Rs 5,200 for all other Sailors; 

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and 
pension only; 

(3) (i) Group ‘X’ Pay is a fixed amount admissible to a Sailor of Group ‘X’ only, because of his higher 
educational qualification vis-a-vis a Sailor of Group ‘Y’; 

(ii) the Levels for same ranks in trade Group ‘X’ and trade Group ‘Y’ shall be same. Group ‘X’ Pay shall be 
admissible on drawal of pay in the prescribed Level in the Pay Matrix at; 

(a) a higher rate of Rs 6,200, for Group X’ trades which requires a qualification equivalent to a diploma 
recognised by All India Council for Technical Education; and, 

(b) a lower rate of Rs 3,600, for other Group ‘X’ trades, but not having a technical qualification 
recognised by All India Council for Technical Education. 

(iii) when a Sailor in relevant Group ‘X’ trades drawing a lower rate of Group ‘X’ Pay acquires a higher 
technical qualification equivalent of a diploma recognised by All India Council for Technical Education, he 
shall be admissible to higher rate of Group ‘X’ Pay with the approval of concerned Competent Authority; 

(iv) when a Sailor is re-mustered from Group ‘Y’ to Group ‘X’, he shall be admissible Group ‘X’ Pay as 
applicable under clause (ii). 

(v) Group ‘X’ Pay shall be counted as pay for the purpose of computation of dearness allowance only. 

6. Exercise of option - (1) The option under the provisions to regulation 5 shall be exercised in 
writing in the form appended to these regulations so as to reach the Naval Pay Office Mumbai within one 
hundred and eighty days of the date of notification of these regulations, or where revision in the existing pay 
structure is made by any order subsequent to the date of notification of these regulations, within one hundred 
and eighty days of the date of such order. 

Provided that; 

(i) in the case of a Sailor who is, on the date of such notification or, as the case may be, date of 
such order, out of India on leave or deputation or foreign service or active service, the said option 
shall be exercised in writing so as to reach the Naval Pay Office Mumbai within one hundred and 
eighty days of the date of his taking charge of his post in India; and, 

(ii) where a Sailor is under suspension on the 1st day of January, 2016, the option may be 
exercised within one hundred and eighty days of the date of his return to his duty, if that date is later 
than the date prescribed in this sub-regulation. 

(2) The option, along with an undertaking appended to these regulations, shall be intimated by a Sailor to 
the Naval Pay Office Mumbai. 

(3) If the intimation regarding option is not received by the Naval Pay Office Mumbai within one hundred 
and eighty days of the date of notification of these regulations, the Sailor shall be deemed to have elected to 
be governed by the revised pay structure with effect from the 1st day of January, 2016. 

(4) The option once exercised shall be final. 

Note 1. Sailors whose services were terminated on or after the 1 st day of January, 2016 and 

who could not exercise the option within the prescribed time limit, on account of 
discharge on the expiry of the sanctioned strength, release, resignation, dismissal or 
discharge on disciplinary grounds, are entitled to exercise option under sub- 
regulation^). 

Note 2. Sailors who have died on or after the 1 st day of January, 2016 and could not exercise 

the option within the prescribed time limit, are deemed to have opted for the revised 
pay structure on and from the 1st day of January, 2016 or such later date as is most 
beneficial to their dependents, if the revised pay structure is more favourable and in 
such cases, necessary action for payment of arrears shall be taken by the 
Commodore Bureau of Sailors/Naval Pay Office, Mumbai as appropriate. 
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Note 3. Sailors who were on Annual Leave or any other leave on the 1st day of January, 

2016, which entitled them to leave salary, shall be entitled to exercise option under 
sub-regulation(l). 

7. Fixation of pay in the revised pay structure - (1) The pay of a Sailor who elects, or is deemed to 
have elected under regulation 6 to be governed by the revised pay structure on and from the 1 st day of 
January, 2016, shall, unless in case the President by special order otherwise directs, be fixed in the following 
manner, 

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by 
multiplying the existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and 
the figure so arrived at shall be located in that Level in the Pay Matrix, and if such an identical 
figure corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the 
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the 
immediate next higher Cell in that applicable Level of the Pay Matrix. 

(ii) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived 
at as per sub-clause (i) the pay shall be fixed at the minimum pay or the first Cell of that 
applicable Level. 

Illustration: 


1. 

Existing Pay Band : PB-1 


Pay Band 

5200 -20200 

2. 

Existing Grade Pay : 2400 

Grade Pay 

2000 

2400 

2800 

3. 

Existing Pay : 10160 

Levels 

3 

4 

5 

4. 

Existing Basic Pay 
[(2)+(3)=(4)] : 2400 + 

10160 = 12560 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5. 

Pay after multiplication by a 
fitment factor of 2.57 [(4) x 
2.57] : 32279.2 (rounded off 

to 32279) 

5 

24500 

28700 

32900 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

6. 

Level corresponding to 

Grade Pay 2400 (PB-1) : 

Level 4 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 

7. 

Revised Pay in Pay Matrix 
(either equal to or next 
higher to 32279 in Level 4) : 

32300 

10 

28400 

33300 

38100 

11 

29300 

34300 

39200 

12 

30200 

35300 

40400 

8. 

Revised Pay in Pay 
Matrix:32300 

13 

31100 

36400 

41600 

14 

32000 

37500 

42800 

15 

33000 

38600 

44100 

16 

34000 

39800 

45400 


(2) A Sailor who is on leave on the 1st of January, 2016 and is entitled to leave salary shall become entitled 
to pay in the revised pay structure from the 1 st day of January, 2016, or the date of option for the revised pay 
structure. 

(3) A Sailor under suspension shall continue to draw subsistence allowance based on existing pay structure, 
and his pay in the revised pay structure shall be subject to the final order on the pending disciplinary 
proceedings. 

(4) Where the existing emoluments exceed the revised emoluments in the case of any Sailor, the difference 
shall be allowed as Personal Pay to be absorbed in future increases in pay. 

(5) Where in the fixation of pay in the Pay Matrix under regulation 7, the pay in the Pay Matrix of a Sailor, 
who, in the existing pay structure was drawing immediately before the 1st of January, 2016 more pay in the 
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Pay Band than another Sailor in the same arm or service, gets fixed in the revised pay structure at a stage 
lower than that of such junior, his pay in the Pay Matrix shall be stepped up to the same Cell in the revised 
pay structure as that of the junior. 

(6) Where a Sailor is in receipt of Personal Pay immediately before the date of notification of these 
regulations, which together with his existing emoluments exceed the revised emoluments, then the difference 
representing such excess shall be allowed to such a Sailor as Personal Pay, to be absorbed in future increase 
in pay. 

(7) In case of Sailors who are in receipt of Personal Pay for passing Hindi Pragya, Hindi Typewriting, Hindi 
shorthand and such other examinations under the “Hindi Teaching Scheme" or on successfully undergoing 
training in cash and accounts matters prior to -January, 2016, while the Personal Pay shall not be taken into 
account for purposes of fixation of initial pay in the revised pay structure, they shall continue to draw Personal 
Pay after fixation of their pay in the revised pay structure on and from the - day of January 2016 or 
subsequently for the period for which they would have drawn it but for the fixation of their pay in the revised 
pay structure and the quantum of such Personal Pay would be paid at the appropriate rate of increment in the 
revised pay structure from the date of fixation of pay for the period for which they would have continued to 
draw it. 

Explanation - For the purpose of this sub-rule, “appropriate rate of increment in the revised pay structure” 
means the difference with respect to the next immediate higher Cell in the applicable Level of the Pay Matrix, 
from the stage at which the pay of the Sailor is fixed in the revised pay structure. 

(8) (i) in cases where a senior Sailor promoted to a higher rank before the 1st of January, 2016 draws less 
pay in the Pay Matrix in the revised pay structure than his junior who is promoted to the higher rank on or after 
the 1st of January, 2016, the pay in the Pay Matrix of the senior Sailor in the revised pay structure shall be 
stepped up to an amount equal to the pay in the Pay Matrix as fixed for his junior in that higher rank, and such 
stepping up shall be done with effect from the date of promotion of the junior Sailor, subject to fulfilment of the 
following conditions, namely:- 

(a) both the junior and senior Sailors belong to the same group or branch and the rank to which 
they have been promoted are identical in the same group or branch. 

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks in 
which they are entitled to draw pay are identical. 

(c) the senior Sailor at the time of promotion is drawing equal or more pay than the junior. 

(d) the anomaly is directly as a result of the application of the provisions of this regulation or any 
other regulation or order regulating pay fixation on such promotion in the revised pay structure. 

Provided that if the junior Sailor was drawing more pay in the existing pay structure than 
the senior Sailor by virtue of any advance increments granted to him, the provisions of these 
regulations shall not be invoked to step up the pay in the Pay Matrix of the senior Sailor. 

(ii) The senior Sailor shall be entitled to the next increment on completion of his required qualifying service 
with effect from the date of re-fixation of pay. 

8. Regulation of stipend of a recruit undergoing training and fixation of his pay after successful 
attestation or mustering.- 

(1) A recruit undergoing training on or after 1 st day of January 2016 shall draw a stipend of Rs. 14,600 per 
month. 

(2) On successful attestation/ mustering, the pay of a recruit shall be fixed after adding increments, as may 
be admissible, to the first Cell in the Level to which he is recruited. For such fixation, the first annual increment 
shall be reckoned from his date of enrolment. 

(3) On successful attestation or mustering, a recruit shall be paid “lump-sum amount”. For the purpose of this 
sub-regulation, “lump-sum amount” shall mean the difference between: 

(a) the aggregate of pay in the Level, Group ‘X’ Pay, allowance of the trade to which allotted, and 
dearness allowance, to which he would have been entitled had he been successfully mustered or 
attested from his date of enrolment; and 

(b) the stipend to which he is entitled during training (whether such stipend had been received or not). 

(4) The “arrears of stipend” shall be paid. For the purpose of this sub-regulation, “arrears of stipend” shall 
mean the difference between: 
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(a) the stipend to which he is entitled on account of the revision of his stipend under these regulations 
for the period effective from the 1 st day of January, 2016; and 

(b) the stipend to which he would have been entitled (whether such stipend had been received or not) 
for that period had his stipend not been so revised. 

9. Regulation of increments in the Pay Matrix:- The increment shall be as specified in the vertical 
Cells of the applicable Level in the Pay Matrix. 


A Leading Seaman in the Basic Pay of Rs. 
29,600/- in Level 4 will move vertically down 
the Cells in the same Level and on grant of 
increment, his Basic Pay will be Rs. 30500/-. 

Pay Band 

5200 - 20200 

Grade Pay 

2000 

2400 

2800 

Levels 

3 

4 

5 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

6 

25200 

29600 

4 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 


10. Date of increment in revised pay structure:- 

(1) There shall be two dates for grant of annual increment namely, 1 st January and 1 st July of every year, 
instead of existing date of 1 st July, provided that a Sailor or a recruit shall be entitled to only one annual 
increment, either on 1 st January or 1 st July depending on the date of his appointment or promotion or 
upgradation, or enrolment, as the case may be. 

(2) The increment in respect of a Sailor appointed or promoted or upgraded or in respect of a recruit 
enrolled during the period between the 2 nd day of January and I s1 day of July (both inclusive) shall be granted 
on the 1 st day of January and the increment in respect of a Sailor appointed or promoted or upgraded or in 
respect of a recruit enrolled during the period between the 2 nd day of July and 1 st day of January (both 
inclusive) shall be granted on 1 st day of July. 

Illustration: 

(a) Leading Seaman X gets promoted to Petty Officer on 1 st of September, 2016. In this case, the first 
increment shall accrue to Leading Seaman X on the 1 st day of July, 2017 and thereafter it shall accrue after 
one year on annual basis. 


(b) Chief Petty Officer Y gets promoted to the rank of Master Chief Petty Officer II on 15 th of June, 2016, 
and will, therefore, not draw annual increment on the 1 st of July, 2016. In this case, the next increment shall 
accrue on 1 st day of January, 2017 and thereafter it shall accrue after one year on annual basis. 

Provided that in case of a Sailor whose pay in the revised pay structure has been fixed as on 1 st day of 
January, the next increment in the Level in which the pay was so fixed as on 1 st day of January, 2016 shall 
accrue on 1 st day of July, 2016. 

Provided further that the next increment after drawal of increment on 1 st day of July 2016 shall accrue 
on the 1 st day of July 2017. 

11. Revision of pay from a date subsequent to the 1 st day of January 2016- Where a Sailor who 
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date 
later than the 1 st day of January, 2016, his pay from the later date in the revised pay structure shall be fixed in 
the manner prescribed in accordance with regulation 7. 
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12. Fixation of pay on promotion or upgradation on or after 1 st day of January, 2016- For the 

fixation of pay in case of promotion or upgradation from one Level to another in the revised pay structure, one 
increment shall be given in the Level from which a Sailor is promoted or upgraded and he shall be placed at a 
Cell equal to the figure so arrived at in the Level of the rank to which promoted or upgraded, and if no such 
Cell is available in the Level to which promoted or upgraded, he shall be placed at the next higher Cell in that 
Level. 


Illustration: 


1 . 

Level in the revised pay structure: Level 

4 


Pay Band 

5200 - 20200 

2. 

Basic Pay in the revised pay structure: 

28700 

Grade Pay 

2000 

2400 

2800 

3. 

Granted promotion/financial upgradation 

in Level 5. 

Levels 

3 

4 

5 

1 

21700 

25500 

29200 

2 

22400 

26300 

30100 

4. 

Pay after giving one increment in Level 4: 

29600 

3 

23100 

27100 

31000 

4 

23800 

27900 

31900 

5 

24500 

28700 

32900 

5. 

Pay in the upgraded Level i.e, Level 5 
(either equal to or next higher to 29600 in 
Level 5) : 30100 

6 

25200 

29600 

33900 

7 

26000 

30500 

34900 

8 

26800 

31400 

35900 

9 

27600 

32300 

37000 


13. Mode of Payment of Arrears of Pay - (1) The arrears, computed after deduction of subscription at 
enhanced rate of AFPP Fund with reference to revised pay, shall be paid after deduction of adhoc arrears 
paid as per Gol MoD letter No 1 (11) 2016/D(Pay/Services) dated 10/10/2016. 


Explanation. - For the purpose of this regulation, “arrears of pay” in relation to Sailor, means the difference 
between,- 

(i) the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he is 
entitled on account of the revision of his pay under this Regulation for the period effective from the 1st of 
January, 2016; and; 

(ii) the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he 
would have been entitled (whether such pay and dearness allowance had been received or not) for that period 
had his pay and dearness allowance not been so revised. 

14. Overriding effect of regulations.- The provisions of the Pay and Allowances Regulations for Navy 
1966, and existing instructions and regulations shall not save as otherwise provided under this Regulation, 
apply to cases where pay is regulated under this Regulation, to the extent they are inconsistent with this 
Regulation and these Regulations shall supersede Special Navy Instructions I/S/2008 except as respects 
things done or omitted to be done before such supersession. 

15. Power to relax - Where the President is satisfied that the operation of all or any of the provisions of 
this regulation causes undue hardship in any particular case, he may, by order, dispense with or relax the 
requirements of that provision to such extent and subject to such conditions as he may consider necessary for 
dealing with the case in a just and equitable manner. 

16. Interpretation - If any question arises relating to the interpretation of any of the provisions of the 
regulations contained in these Regulations, it shall be referred to the Central Government for decision. 
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SCHEDULE 

[See regulations 3(g) and 4] 
PART A 
Pay Matrix 


Pay Band 

5200-20200 

9300-34800 

15600-39100 

Grade Pay 

2000 

2400 

2800 

3400 

4200 

4600 

4800 

5400 

5400 

6100 

Level 

3 

4 

5 

5A 

6 

7 

8 

9 

10 

10B 

1 

21700 

25500 

29200 

33300 

35400 

44900 

47600 

53100 

56100 

61300 

2 

22400 

26300 

30100 

34300 

36500 

46200 

49000 

54700 

57800 

63100 

3 

23100 

27100 

31000 

35300 

37600 

47600 

50500 

56300 

59500 

65000 

4 

23800 

27900 

31900 

36400 

38700 

49000 

52000 

58000 

61300 

67000 

5 

24500 

28700 

32900 

37500 

39900 

50500 

53600 

59700 

63100 

69000 

6 

25200 

29600 

33900 

38600 

41100 

52000 

55200 

61500 

65000 

71100 

7 

26000 

30500 

34900 

39800 

42300 

53600 

56900 

63300 

67000 

73200 

8 

26800 

31400 

35900 

41000 

43600 

55200 

58600 

65200 

69000 

75400 

9 

27600 

32300 

37000 

42200 

44900 

56900 

60400 

67200 

71100 

77700 

10 

28400 

33300 

38100 

43500 

46200 

58600 

62200 

69200 

73200 

80000 

11 

29300 

34300 

39200 

44800 

47600 

60400 

64100 

71300 

75400 

82400 

12 

30200 

35300 

40400 

46100 

49000 

62200 

66000 

73400 

77700 

84900 

13 

31100 

36400 

41600 

47500 

50500 

64100 

68000 

75600 

80000 

87400 

14 

32000 

37500 

42800 

48900 

52000 

66000 

70000 

77900 

82400 

90000 

15 

33000 

38600 

44100 

50400 

53600 

68000 

72100 

80200 

84900 

92700 

16 

34000 

39800 

45400 

51900 

55200 

70000 

74300 

82600 

87400 

95500 

17 

35000 

41000 

46800 

53500 

56900 

72100 

76500 

85100 

90000 

98400 

18 

36100 

42200 

48200 

55100 

58600 

74300 

78800 

87700 

92700 

101400 

19 

37200 

43500 

49600 

56800 

60400 

76500 

81200 

90300 

95500 

104400 

20 

38300 

44800 

51100 

58500 

62200 

78800 

83600 

93000 

98400 

107500 

21 

39400 

46100 

52600 

60300 

64100 

81200 

86100 

95800 

101400 

110700 

22 

40600 

47500 

54200 

62100 

66000 

83600 

88700 

98700 

104400 

114000 

23 

41800 

48900 

55800 

64000 

68000 

86100 

91400 

101700 

107500 

117400 

24 

43100 

50400 

57500 

65900 

70000 

88700 

94100 

104800 

110700 

120900 
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PART B 


Level of ranks: 


SI. No. 

Rank 

Level in Pay Matrix 

(a) 

Seaman I/ll 

3 

(b) 

Leading Seaman 

4 

(c) 

Petty Officer 

5 

(d) 

Mechanicians and Artificers 

5A 

(e) 

Chief Petty Officer 

6 

(f) 

Master Chief Petty Officer II 

7 

(g) 

Master Chief Petty Officer 1 

8 

(h) 

Honorary Second Lieutenant 

10 

(i) 

Honorary Lieutenant 

10B 


FORM OF OPTION 
[See regulation 6(2)] 


* 1 . 


2016. 


Rank_ Name 

_Branch_ 


_ Service No 

hereby elect the revised pay structure with effect from 1 st January, 


*2. Rank_ Name _ Service No 

_Branch _ hereby elect to continue in Pay Band and Grade Pay of my 

substantive rank mentioned below until: 


the date of my next increment/ the date of my subsequent increment raising my pay to Rs 

_/ I vacate or cease to draw pay in the existing pay structure/ The date of my promotion 

to_Existing Pay Band and Grade Pay / Existing Scale_. 


Date: 


Signature _ 

Name_ 

Rank_ 

Service No 
Unit_ 


Station: 


To be scored out, if not applicable. 
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UNDERTAKING 

I hereby undertake that any excess payment that may be found to have been made as a result of 
incorrect fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will 
be refunded by me to the Government either by adjustment against future payments due to me or otherwise. 

Signature_ 

Name_ 

Rank_ 

Service No_ 

Unit_ 

Date:_ 

Station:_ 


[F. No. 1 (9)/2016/ D (P/S) 
V. ANANDARAJAN, Jt. Secy. 

Explanatory Memorandum.- The Seventh Central Pay Commission has been implemented with effect from 
the 1 st day of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh 
Central Pay revision with effect from the 1 st day of January, 2016. Accordingly, these Rules have been given 
retrospective effect with effect from the 1 st day of January, 2016. It is hereby, certified that by giving 
retrospective to these rules no one will be adversely affected. 
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